
 

  

MESSAGE FROM LT COL F.S. MARAIS, THE OFFICER COMMANDING 

STIREP 

July 2015 SITREP VOLUME 2 ISSUE 7 

 

 

 

 

   

. 

Cape Town Rifles 

(Dukes) 

Est 1855 

What to expect the next five years……. 

 
The next five years will be pivotal in the sustainment and maintenance of the SA Army and the SA Army Infantry 
Formation in specific.  This is the crux of the message that was passed onto the command cadre of the SA Army Infantry 
Formation during the Infantry Command Cadre Conference (ICCC) held at the Infantry School from 19 to 24 July 2015. 

 
Considering Milestone 1 as mentioned in the Defence Review, i.e. Arrest the Decline, it is imperative that all possible 
saving measures must be implemented and aggressively enforced and monitored.  It means that cost-effective planning 
and execution of all activities is the order of the day.  Saving on rations, fuel and general commodities must become each 
individuals' responsibility.  If we do not save now, then the next Milestones - that guides the systematic growth of capacity 
in the SANDF - will not be achieved! 

 
Some of the direct implications of these saving measures on units and regiments are: 1) a reduction in the number of 
formal learning programs, 2) reduction in service unique and joint exercises, and 3) a reduction in funds for continuation 
training.  The implications of these measures, and specifically no's 1 & 3, will most definitely be felt in the coming financial 
years in the Regiment.  Firstly it implies that the career planning and resultant course nominations of our members will be 
based on the availability of course slots (that will be reduced), but specifically on what the organization's and Regiment's 
requirements are.  E.g. if we have enough section leaders / corporals for our current personnel structure, then there will 
not be a need to send more members on JIN course.  It will require both a detailed, realistic planning from the Regiment's 
command cadre, but equally it will require an understanding and tolerance from the members affected by this measure.  
Secondly it will mean that continuation training will have to be based on TEWT's (tactical exercises without troops), leader 
group development, maximum training conducted within unit lines, and the use of simulators.  

 
But all is not as doom and gloom as it may sound.  The force employment (operational deployments) and also the guard 
force schedules for the next five and four years respectively have been issued.  Except for next year's deployment to 
Limpopo, CTR has the same deployment again in October 2018 with 9 SAI Bn.  The fortunate thing is that we have 
received a lot of guard duties that will ensure ample employment opportunities to our members. 

 
Having received our guidelines, CTR command group is now doing its own planning cycle during which our own plans will 
be drafted and funded.  The most important of these plans will be the proposed Flow of Training for the next financial 
year, as well as the budget required to execute all our tasks.  These plans will be presented at the October 2015 ICCC, 
where after refinement based on additional guidelines received will be made, and the final presentations will be done at 
the January 2016 ICCC.  Only then will we know what our final budget allocation for the coming years will be. 

 
I can assure all members that, despite the fact that some aspects mentioned above may be perceived as negative, all is 
not the case.  We will do all in our power to ensure that the Regiment maintain its level of operational readiness, that we 
develop our members as best as possible, and that we continue to strive towards equal opportunities for all in the 
Regiment. 

 

 
UNIT VALUES—AUGUST 

 
Patriotism—“Respect the flag and its symbolism” 



 

Page 2 STIREP 

 

THE IMPORTANCE OF EFFECTIVE COMMUNICATION IN THE WORKPLACE by Maj M. Boshoff 
 
In high-performance organization information needed by management to make informed decisions are readily 
available and openly communicated. Sharing information and facilitating open communication build trust in the 
team. This also encourages people to act like owners of the organization. This then encourages dialogue and 
lessons the danger of territoriality in the workplace. According to Zenger and Folkman (2013) the most common 
skill poor leaders approved on to become good leaders was effective communication. Communication skills are 
highly malleable. They also indicated that improvement here was less about learning new skills then about using 
the skills they already had more often and with more people. 
Communication is defined as “the result of any action (physical, written, or verbal) that conveys meanings between 
two individuals” (The Oxford Business and Management Dictionary, 1990). 
One of the new trends in the practice of effective communication in the workplace is to practise Open 
Communication. Open communication means sharing all types of information throughout the company, across 
functions and all hierarchical levels. Open communication runs counter to the traditional flow of selective 
information downwards from manager to supervisor. By breaking down the conventional hierarchical barriers to 
communication, the organization can gain the benefit of all employee ideas and inputs. This at the end of the day 
will create an environment of trust and help build commitment in the work place (Draft et al., 2006,p.751). 
Unfortunately in today’s business environment effective communication is not that straight forward. Managers 
should be aware that there are certain barriers that exist to effective communication. Those barriers should be 
identified and overcome to insure effective communication take place in the work environment (Robbins and De 
Cenzo, 2005). In the South-African context which consists of not only very diverse workforce but also the 
challenge of dealing with the issue of seven official languages communication can become difficult.  Words mean 
different things to different people. A persons age, education, a cultural background are three of the most obvious 
variables that the language a person uses and the definition he or she applies to words. Managers tend to assume 
that words and phrases they use mean the same to their employees as they do to them (Robbins and De Cenzo, 
2005). This of course it not the case all the time and management should take cognisance of this fact. 

CHAPLAINS CORNER 

 

Exodus 12:14 

 
 “This day shall be for you a memorial day, and you shall keep it as a feast to the LORD; throughout your 
generations, as a statute forever, you shall keep it as a feast. 

RED CROSS WAR MEMORIAL CHILDRENS HOSPITAL—SOUP KITCHEN—17 JULY 2015 

 

A special word of thanks to  Makro, Montagu Gardens whose generosity made the Mandela Day Soup Kitchen a such a 
success.  

Makro also handed out goody bags to the 
patients and their parents. 
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RED CROSS WAR MEMORIAL CHILDRENS HOSPITAL—SOUP KITCHEN—17 JULY 

2015 cont. 



 

On 15 July 1916,121 officers and 3032 other ranks from the 1st 
SA Brigade (attached to the 9th Scottish Division) walked into 
Delville Wood near the village of Longueval in France; their 
mission – to defend the wood at all costs. 
 
Under the overall command of Brig Gen Lukin, the South 
Africans – all of them volunteers – were ordered to defend 
Delville Wood following a series of disastrous battles forming 
part of what is known as the Battle of the Somme. 
 
Preceded by a very much unsuccessful artillery barrage with the 
aim to destroy the Germans’ trenches and defensive systems, 
the men entered the wood, and managed to secure the 
southern edge from German defences. The success was 
however short-lived. What followed is something that none of us 
would ever be able to fully comprehend.  

 
For the next four days and nights the South Africans endured repeated bombardments.  Thunderous explosions 
illuminated the forest in flashes, making sleep virtually impossible.  Suffering heavy losses, no medical supplies or 
stretcher bearers available, being without food and fresh water, and constant shelling reaching a rate of up to seven 
explosions per second at times. This is what these men endured. That, and being amongst their dead comrades. 
 
At 17h30 on July 19th Lt Thomas from the 1st SA Regiment (Cape of Good Hope) reported: “Delville Wood. I am 
now the only officer left in A-Coy. I have wounded men lying all around my front.  I consider the position now as 
untenable. It is impossible to spare men to take wounded away.  Most of the men here are suffering from shell 
shock and I do not consider we are fit to hold the position in the event of an enemy attack”. 
 
Fully half of the men of A-Coy were members from the Cape Town Rifles (Dukes). 
 
On 20 July, 6 days after entering the wood, as they were relieved in the line, 5 officers and 750 men walked out of 
the wood.  The rest all killed or seriously wounded. 
 
Although it may not have been of strategic significance for WW1, the Battle of Delville Wood occupies a critical 
place in the history of our country and nation.  It confirms the courage that our armed forces has displayed through 
the years. In WW2 the 1st SA Brigade under command of Gen Dan Pienaar displayed similar fortitude and pride in 
Eastern and Northern Africa. Recently, in March 2013, our soldiers again displayed this fighting spirit during the 
Battle of Bangui in the CAR.  No more than 200 soldiers faced a couple of thousand armed rebels, and despite 
suffering 14 fatalities and several more wounded, our soldiers inflicted around 2000 rebel casualties.  In the DRC 
our Fighting Intervention Battalion – the SA Bn deployed under the UN mandate – has managed to deprive the 
rebel forces in the eastern DRC of any fighting capability. 
 
What we as citizens of this rainbow nation of ours tend to forget, is that our armed forces, although not officially at 
war, is not a peace-time defence force any more.  Ever since March 2013 at the Battle of Bangui, our deployed 
soldiers were involved in 108 contacts or battles; either during peace support or -enforcement operations, or inside 
our country whilst safeguarding our borders.  Fortunately no lives were lost, but as during WW1 and the battle for 
Delville Wood, our soldiers of the SANDF are making sacrifices on a daily basis. 
 
Those sacrifices made at Delville Wood are not in vain. The lives lost were not in vain.  Those sacrifices are 
embodied in the spirit of our soldiers of today.  It gave us the foundation of pride, unity and patriotism that all 
citizens of the RSA must show towards its soldiers, and that which soldiers must show towards their comrades in 
arms.  As a nation we must rally behind our soldiers; just as it has happened in years gone by.  They need our 
support.  We need them to defend our sovereignty and integrity as a nation. 
 
In the words of Mr Nelson Mandela –“I learned that courage was not the absence of fear, but the triumph over it. 
The brave man is not he who does not feel afraid, but he who conquers that fear”. 
 
Today’s memorial honours this willingness to sacrifice, to overcome that fear in the national interest, epitomised by 
the bravery of the men at Delville Wood in July 1916. 

DELVILLE WOOD - ADDRESS by Lt Col F.S. Marais 
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DELVILLE WOOD—19 JULY 2015 
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FROM THE DESK OF THE ADJUTANT: LT M. NDZENA 

 

STATEMENTS: 

 

The Defence Force’s channels of command are in place to address problems or are utilised in a way in which a 
soldier can make a request to his superiors. 

 

We discuss the subject in broad terms: 

 

Types of statements: 

 

The following statements are defined: 

 General statement.  This statement is used to make a formal request to the soldier’s superior. 

 Redress of wrongs.  This statement is used by an individual soldier to make a formal complaint against 
another specific soldier, group of soldiers.  This occurs because a soldier has a grievance. 

 Collective grievance.  This statement is used by a group of soldiers to make a formal complaint against a 
specific soldier, group of soldier’s or an aspect which is identified that is causing a grievance. 

 Pay problem statement.  An individual soldier to inform the personnel section of a pay related problem he / 
she is experiencing uses this statement. 

 

Administrative procedures: 

 

 Control Centre issues statement form on request. 

 Member completes statement form. 

 Member hands the statement form back to the Control Centre. 

 Control Centre hands the statement to the relevant Section Head. 

 Section Head has 5 day to respond. 

 If addressed at section level, Control Centre to be informed and the matter will be finalised. 

 If the situation cannot be resolved, the Section Head to refer the matter to the OC for further action. 

 OC has 14 days to respond. 

 If the situation cannot be resolved at unit level, it will be forwarded to GOC SA Army Infantry Formation who 
has 30 days to respond. 

 Control Centre to be informed of the process for monitoring. 

 

 



 

 

 

TOMMY RENDLE, VC BY Maj S.J. 

Brimacombe 
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Thomas Rendle was born to James and Charlotte Rendle at 4, 

Mead Street, Bedminster, Bristol on 14th December 1884, at 

the age of 17, and arrived at the DCLI Depot at Bodmin just 

three days later for his basic training. At the completion of his 

period of training he found himself on his way with a draft to 

join the 1st DCLI at Stellenbosch, Cape Colony, 3 Jan. 1903 

The incident which led to the award of the Victoria Cross.  

His impression of the events of 20 Nov 1915, were not at all 

clear, and as he modestly put it there is really nothing in it. 

Sights he had seen in the trenches , he said, were 'enough to 

move the heart of a stone.' Near Wulverghem he was in the 

trenches for eight days , and he made up his mind to assist in 

the removal of the wounded at whatever cost. In the midst of 

shell and rifle fire, he took his wounded comrades out of the 

trench one after the other. He was warned again and again to 

come down,' but paid no heed to the danger. 

Men had been buried by the blowing in of the parapets by the 

German howitzers, and they would undoubtedly have perished 

had they not been carried away. Following his discharge, 

Rendle and his family returned to South Africa where he was 

employed as a caretaker at the Standard Bank’s Strand Street 

Branch, Cape Town and he became a part time Bandmaster 

with the Duke of Edinburgh’s Own Rifles. He was also quite 

active carrying out work for local ex-service organisations and 

arranged the annual Battle of Mons commemoration dinners. 

Thomas Rendle VC died on the 1st June 1946, from coronary 

thrombosis in Groote Shuur Hospital following a short illness. 

He was buried two days later and the streets of Cape Town 

crowded as his cortege made the journey to Maitland No.1 

Cemetery. 

THANK YOU LETTER from the Botanical Gardens :  The Young Lions 

 

Your letter of thanks with regard to the visit of the Young Lions last week is greatly appreciated.  However, I would 
like to assure you that in fact you did us Garden Guides a favour and found this experience a total inspiration.  We 
are all volunteer workers of the Botanical Society who work hard at trying to present accurate information as well 
as an enthusiastic appreciation of our magnificent mountain and the very special flora on display in our beautiful 
Garden.  Our usual guests are mostly “fat cat” tourists! 

This meant that our introduction to the Young Lions and the knowledge of what the Cape Town Rifles (Dukes) was 
doing for these young people was not only humbling but also a total revelation as well as an inspiration to us.  I 
can assure you that we thoroughly enjoyed their visit and will be more than happy to have them back with us when 
we hope to do even more justice to the occasion and make it a very special visit for them too. 

Thank you all again for what you are doing for our young people. 

Sincerely, 

Dorothy/Dot Malan and on behalf of Pam Knipe and Tutu Wright 



A little bit of this and that! 

 

 

Wishing the following a 

speedy recovery : 

Capt Esme Oates 

Rfn Callie Calderia 

Rfn Gustav Hartog 

Rfn Nashwin Briuce’s son 

 

Rfn Cheswin Jafta is participating in 

the SANDF Rugby Training Camp 

over the period 26 July to 01 August 

2015.  He will be  representing the 

SANDF overseas later this year. 

 

Welcome to Rfn Sera Konco who 

was transferred from Legsato Wc 

and is working in the HR Section. 

Congratulations to : 

Lt M. Ndzena 

S/Sgt A.J. Myburgh 

 

Nominee’s for the Achiever of 
the month 
July 2015 
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NEWS CORNER 

Our condolences to: 

Mrs Daphne Swart  and 

L/Cpl Hendrik Jaftha 

whose father’s  passed 

away. 

Members on course: 

BN Mortars : 

Cpl de Bruin  

Machine Gun : 

Cpl Nero 

Drivers Course: 

Sgt Jansen, Rfn Boltman, Rfn 

Daka, Rfn France, Rfn 

Fransman, Rfn Fredericks, Rfn 

Paulse, Rfn October, Rfn 

Pretorius, Rfn Vermeulen, Rfn 

Wagenstroom  

JIN Course 

L/Cpl Wadrift, Rfn Hartebees, 

Rfn R. Scholtz 

 

Fibua Crew 

Rfn E.M. Gqeba 

Rfn A. Limane 

 

Musketry Coaching 

Cpl E. Vaas 

HATCHES, MATCHES AND DESPATCHES 

 WHAT’S THE STINK ABOUT? By Capt J. 

Manning 

 

Botanists estimate that there are around 350 000 
different kinds of wild flowering plants in the world 
today. Most of them rely on insects to pollinate them, 
and thus set seeds. The relationship between a flower 
and its pollinator can be a very close and strange one 
indeed. Take the aasblom or carrion flower, Stapelia 
variegata, for example. This is a flower that only its 
mother could love! Looking like a leathery starfish, and 
covered with ugly warts and blemishes, it lies on the 
ground exuding an unpleasant stench. That stink, 
however, is irresistible to blowflies, which mistake the 
flowers for a tasty bit of carrion in which to lay their 
eggs. Sadly disappointed, they eventually move off, 
having unknowingly pollinated the flower during their 
visit. You can see, and smell, the aasblom along the 
hiking track below Lions Head. 


